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FSU Alumni Association CEO Search Committee 

Committee Charter 

27 April 2018 

 

Background: 

The appointment of the CEO is crucial to the success of the FSU Alumni Association (“FSUAA”) in achieving 
its strategic goals as well as facilitating alumni engagement to enable Florida State University (“FSU”) and 
all of its other Direct Support Organizations (“DSOs”) to achieve their strategic goals.  The selection of the 
CEO is one of the most important responsibilities of the FSUAA Board as outlined in Section X of its bylaws.  
All FSU stakeholders will benefit from a comprehensive and thoughtful search process for this position. 

Following the resignation of the current FSUAA CEO, The FSUAA Board Chair, in collaboration with 
University President John Thrasher and Tom Jennings, the FSU Vice-President of University Advancement, 
have established a CEO Search Committee (“the Committee”) to identify and propose a suitable candidate 
for the vacant position.  

The Committee is composed of the following members (in alpha order): 

1. Carolyn Egan, FSU General Counsel 
2. Eric Friall, Black Alumni Board President and FSUAA Board Member 
3. Maura Hayes, FSUAA Board Member 
4. Mark Hillis, University Board of Trustees and Emeritus FSUAA Board Member 
5. Myrna Hoover, Director of FSU career Center 
6. Tom Jennings, VP of University Advancement and FSUAA Board Member (Committee Vice-Chair) 
7. Andy Jhanji, Executive VP FSU Foundation 
8. Craig Lynch, FSUAA Board Chair 
9. Sandra McMandon, FSUAA Board Member 
10. Max Oligario, FSUAA Board Chair-Elect 
11. Steve Pattison, FSUAA Board Immediate Past Chair (Committee Chair) 
12. Pam Perrewe, FSU Professor of Business Administration 

In addition, David Overstreet, FSUAA Interim President, will participate as a non-voting member of the 
Committee and will serve as Secretary.  David will facilitate administrative support for Committee 
activities in conjunction with Kimberly Miller from the Office of University Advancement. 

Mandate: 

The Committee shall: 

1. Identify and retain the search firm best positioned (in the Committee’s judgment) to work with 
the Committee to fill the position. 

2. Develop a comprehensive CEO search and selection process based on fairness and transparency. 
3. Develop the profile of the FSUAA CEO that is aligned with FSUAA’s vision, mission, values and 

strategic priorities. 
4. Develop the job specifications that will be used for advertising the position. 
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5. Develop channels, identify appropriate media and create messaging designed to attract 
qualified candidates. 

6. Develop suitable compensation package for the position consistent with University guidelines. 
7. Establish selection criteria for applicants. 
8. Select a panel of committee members to interview candidates. 
9. Communicate progress updates with FSUAA Board and other key university stakeholders. 
10. Propose a finalist to be ratified by the FSUAA Board of Directors, subject to prior approval by the 

University President. 

Individual Committee Member Responsibilities: 

1. Engage in respectful, open and thoughtful discussion. 
2. Attend in person or by phone as many scheduled Committee meetings and interviews as 

possible given other professional work constraints. 
3. Respect and trust the search process and maintain focus on end goal. 
4. Ensure the best possible candidate from whatever source is recommended to the FSUAA Board 

for approval. 
5. Declare any perceived, potential and/or real conflict of interest with any candidate and recuse 

from voting when appropriate. 

Decision Making Process: 

The Committee will strive for consensus in assessing and making its decisions, including 
recommendations on candidates, however, a majority vote will prevail. 

Confidentiality: 

The Committee will maintain strict confidentiality in all matters related to the search at all times, subject 
to applicability of the Sunshine Laws. 

Meetings: 

Quorums for decisions will be 7 members. 

Dissolution: 

The Committee will be dissolved once the new CEO is appointed. 

 

 

 

 


